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�6�H�F�W�L�R�Q I 
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�2�Y�H�U�Y�L�H�Z

This handbook has been developed to provide you with information that may be helpful while you are a student in the 
�D���•�š���Œ�[�•���W�Œ�}�P�Œ���u�•���}�Œ���W�}�•�š

https://www.slu.edu/nursing/about/current-students/msn-np.php
https://www.slu.edu/academics/graduate/
https://www.slu.edu/academics/graduate/
https://www.slu.edu/nursing/about/current-students/msn-np.php
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�*�U�D�G�X�D�W�H���(�G�X�F�D�W�L�R�Q���D�W���6�D�L�Q�W���/�R�X�L�V���8�Q�L�Y�H�U�V�L�W�\

The mission of Saint Louis University's Graduate Education is to advance the frontiers of knowledge and technical 
expertise and to prepare students to make their own contributions to such advances in their disciplines and professions 
by helping them carry out their responsibilities in an ethical and professional manner. In realizing this mission, Graduate 
Education at Saint Louis University is committed to specific goals and objectives: 

1. To articulate a vision of excellence for the graduate community.
2. To bring an institution-wide perspective to all post-baccalaureate endeavors.
3. To maintain high academic standards across all academic disciplines.
4. To promote the ideals of a Catholic, Jesuit education.
5. To promote the research mission of the University.
6. To enhance the community of scholars among both graduate students and faculty.
7. To develop strategies for graduate education which contribute to and enhance undergraduate education.
8. To serve as an advocate for graduate education.
9. To emphasize the institution-wide importance of educating future college, university and high school teachers, and

professionals in a variety of fields.
10. To serve as an advocate for issues and constituencies critical to the success of graduate education.
11. To support and further the non-academic interests and needs of graduate students.
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�3�K�L�O�R�V�R�S�K�\��

The TBVSON, as an integral component of Saint Louis University, upholds the Judeo- Christian philosophy and mission of 
the University to pursue truth for the greater Glory of God and for the service of humanity. The faculty of the TBVSON 
believes that all persons are created by God and possess intrinsic worth and dignity. We believe the very origin of nursing 
lies in the fundamental capacity to care for those in need. Recognition of Cura Personalis requires that acceptance, 
compassion, and respect characterize relationships among faculty, staff, administrators, and students in the School, and 
relationships with individuals, families, and communities and other health care professionals in nursing practice settings. 
The TBVSON provides a collegial environment of academic freedom in which students develop knowledge, insight, values, 
accountability, and professional competence. 

Studying the liberal arts provides an essential foundation for the development of an educated person. Such an education 
assists students to develop greater knowledge of self, of God, of other people, and of the world in which they live. 
Attributes, such as intellectual insights, collaboration, communication, logical and analytical skills, and the exercise of 
independent judgment, are acquired through study of the humanities and the biological, physical, behavioral, and social 
sciences. This foundation also facilitates the study and practice of professional nursing. 

Nursing as a profession and as a discipline is concerned with the promotion and maintenance of health, prevention of 
illness, care and rehabilitation of sick and disabled persons, and compassionate care of the dying. As a discipline 
developing its own science, nursing continues to expand its body of knowledge and to identify its articulations with the 
theories and practices of other relevant disciplines. 

Nursing education is a collaborative endeavor of faculty and students in which each contributes and shares talents to 
���v�Z���v������ �o�����Œ�v�]�v�P�X�� �&�����µ�o�š�Ç�� �u���u�����Œ�•�U�� �Z���À�]�v�P�� �����Z�]���À������ ���Æ�‰���Œ�š�]�•���U���(�����]�o�]�š���š���� �������Z�� �•�š�µ�����v�š�[�•�� �•�����Œ���Z���(�}�Œ�� �l�v�}�Á�o�����P���� ���v���� �•���o�(- 
�����š�µ���o�]�Ì���š�]�}�v�X�� �'�]�À���v�� �•�š�µ�����v�š�•�[�� �]�v���]�À�]���µ���o�� �����]�o�]�š�]���•�U�� �]�v�šerests, and career goals and changing societal needs, the faculty 
provides a range of educational programs and uses a variety of teaching methods. All educational experiences are 
designed to help students develop as critically reflective and socially responsible people who can make informed, prudent 
ethical decisions. The faculty encourages student self- assessment and evaluation, thereby preparing graduates for 
continuing personal and professional development. The faculty believes that continuing education is an integral 
component of nursing education and offers continuing education programs as a community service. 

Initial preparation for professional nursing practice at Saint Louis University is organized around explicit concepts that 
structure the nursing content in the curriculum; such structure facilitates learning. Upon completion of the baccalaureate 
generalist program, the graduate possesses the theoretical base in nursing and related disciplines and the skills �t both 
interpersonal and technological �t required for practice. The graduate demonstrates the ability to integrate knowledge 
with skills and to collaborate with individuals, families, communities, and other health care professionals in nursing 
practice settings. The graduate is prepared to begin a career in the practice of nursing in a variety of health care 
settings with individuals of diverse cultural backgrounds and ages. Education at the baccalaureate level prepares 
graduates for advanced study in nursing. 

�D���•�š���Œ�[�•�� �����µ�����š�]�}�v�� �‰�Œ�}�À�]�����•�� �(�}�Œ�� �š�Z���� ���š�š���]�v�u���v�š�� �}�(�� �����À���v�������� �l�v�}�Á�o�����P���� ���v���� �š�Z���� �����]�o�]�š�Ç�� �š�}�� ���‰�‰�o�Ç�� �v�µ�Œ�•�]�v�P�� �š�Z���}�Œ�]���•�� �]�v��
�‰�Œ�����š�]������ ���v���� �(�}�Œ�� �š�Z���� �����À���o�}�‰�u���v�š�� �}�(�� ���o�]�v�]�����o�� �o���������Œ�•�Z�]�‰�� �•�l�]�o�o�•�X�� �h�‰�}�v�� ���}�u�‰�o���š�]�}�v�� �}�(�� �š�Z���� �u���•�š���Œ�[�•�� �P���v���Œ���o�]�•�š�� �‰�Œ�}�P�Œ���u�U�� �š�Z����
graduate is prepared with the ability to provide leadership for nursing care at the microsystem level. Nurse practitioner 
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The Doctor of Philosophy in Nursing (PhD) fosters commitment to knowledge generation and expanding the science of the 
discipline. As stewards of the profession, graduates apply methods of knowledge discovery to advance nursing scholarship 
and practice. The study of nursing as a scientific discipline is complemented by advanced study in related disciplines to 
address complex healthcare issues. 

 
Approval Body GFA 
Revised and approved: November 18, 2013; May 2010 
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�&�X�U�U�H�Q�W���*�U�D�G�X�D�W�H���3�U�R�J�U�D�P�V���D�W���W�K�H���7�U�X�G�\���%�X�V�F�K���9�D�O�H�Q�W�L�Q�H��
�6�F�K�R�R�O���R�I���1�X�U�V�L�Q�J

1. Doctor of Philosophy in Nursing

2. Doctor of Nursing Practice - Post Master's Track

3. Doctor of Nursing Practice �t Nurse Executive Leader

4. Post Baccalaureate to Doctor of Nursing Practice (Advanced Practice)

5. Master of Science in Nursing, Advanced Practice Programs

6. Master of Science in Nursing, Clinical Nurse Leader

7. �W�}�•�š���D���•�š���Œ�[�•�������Œ�š�]�(�]�����š�����(�}�Œ�������À���v���������W�Œ�����š�]���� Programs

8. �W�}�•�š���D���•�š���Œ�[�•�������Œ�š�]�(�]�����š���W���E�µ�Œ�•���������µ�����š�}�Œ Option
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�7�U�X�G�\���%�X�V�F�K���9�D�O�H�Q�W�L�Q�H���6�F�K�R�R�O���R�I���1�X�U�V�L�Q�J
�&�R�Q�W�D�F�W���,�Q�I�R�U�P�D�W�L�R�Q

School of Nursing 
3525 Caroline Street 

St. Louis, MO  63104-1099 

Administrators: 
Dean (Interim), School of Nursing 
�<�Œ�]�•�š�]�v�����>�[�����µ�Ç���Œ�U���W�Z���U���Z�E�U�����E�>�U�����E����
Phone: (314) 977-8975 
Fax: (314) 977-8949 
Email: kris.lecuyer@slu.edu 

Associate Dean (Interim), Graduate Nursing 
Education  
Director of Advanced Nursing Practice 
Associate Professor of Nursing 
Michelle M. Papachrisanthou, DNP, APRN, CPNP-PC 
Phone: (314) 977-8926 
Fax: (314) 977-8949 
Email: michelle.papachrisanthou@slu.edu 

Coordinators of Specialty Options 
Adult/Gerontological Acute Care Nurse Practitioner 
Geralyn Ochs, APRN, MSN, ANP-BC, AGACNP-BC, FAANP 
Phone: (314) 977-8936 
Fax: (314) 977-8840 
Email: geralyn.ochs@slu.edu 

Family Nurse Practitioner 
Shellie Hill, DNP, RN, FNP-BC 
Phone: (314) 977-8959 
Fax: (314) 977-8819 
Email: shellie.hill@slu.edu 

Pediatric Primary Care Nurse Practitioner 
Michelle Papachrisanthou, DNP, APRN, CPNP-PC 
Phone: (314) 977-8926 
Fax: (314) 977-8949 

 

F

-

mailto:kris.lecuyer@slu.edu
mailto:michelle.papachrisanthou@slu.edu
mailto:geralyn.ochs@slu.edu
mailto:shellie.hill@slu.edu
mailto:michelle.papachrisanthou@slu.edu
mailto:danny.willis@slu.edu
mailto:bobbi.shatto@slu.edu


mailto:cynthia.rubbelke@slu.edu
mailto:mary.kolb@slu.edu
mailto:katy.smith@slu.edu
http://www.slu.edu/academics/graduate
mailto:april.trees@slu.edu
mailto:janie.d.henderson@slu.edu
mailto:diane.devine@slu.edu
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�7�U�X�G�\���%�X�V�F�K���9�D�O�H�Q�W�L�Q�H���6�F�K�R�R�O���R�I���1�X�U�V�L�Q�J���3�R�O�L�F�L�H�V
As a graduate nursing student, please become familiar with all information relevant to your education. All University, 
Graduate Education, and TBVSON policies and procedures are in effect, including, but not limited to, academic 
standards, course withdrawals, and course incompletes. 

Graduate Education Catalog 

Office of Student Financial Services 

Office of the Registrar 

Health Policies and Disability 

Health Insurance 
Saint Louis University requires all full-time graduate students to have basic health insurance. If a student already has 
other (non-University Health Plan) health insurance coverage in effect, then coverage under the University Health Plan 
(UHP) may be waived by returning a signed waiver form with a copy (front and back) of the insurance card to the 
Student Health Center. 

University Health Plan and Billing Procedures: University Health Plan 

Accommodations for Students with Disabilities 
In recognition that people learn in a variety of ways and that learning is influenced by multiple factors (e.g., prior 
experience, study skills, learning disability), resources to support student success are available on campus. Students who 
think they might benefit from these resources can find out more about: 

�x Course-level support (e.g., faculty member, departmental resources, etc.) by asking your course instructor.

�x University-level support (e.g., tutoring/writing services, Disability Services) by visiting the Student Success Center

Students who believe that, due to a disability, they could benefit from academic accommodations are encouraged to 
contact Disability Services or to visit the Student Success Center. Confidentiality will be observed in all inquiries. Course 
instructors support student accommodation requests when an approved letter from Disability Services has been received 
and when students discuss these accommodations with the instructor after receipt of the approved letter. 

Tuition and Fees 
The Office of Financial Aid provides financial services to Saint Louis University 
�•�š�µ�����v�š�•�X���/�š���]�v���o�µ�����•���š�Z�}�•�����Á�Z�}�����Œ�����Œ���P�]�•�š���Œ�������(�}�Œ���^�ì�_�����Œ�����]�š���Z�}�µ�Œ�•�U���Á�]�o�o��������
assessed the student activity fee and the Busch Student Center fee. Students 
enrolled in courses and who live outside the metropolitan area will not be 
charged the Busch Student Center fee. 

Refunds 

http://www.slu.edu/academics/graduate/
https://www.slu.edu/financial-aid
https://www.slu.edu/registrar/index.php
https://www.slu.edu/life-at-slu/student-health/university-health-plan.php
https://www.slu.edu/life-at-slu/student-health/university-health-plan.php
https://www.slu.edu/life-at-slu/student-success-center/index.php
https://www.slu.edu/life-at-slu/student-success-center/accessibility-and-disability-resources/index.php
https://www.slu.edu/financial-aid
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�ƒ If the student has attended for at least half of the semester, no more than a 50% refund may be granted. 
�ƒ 

https://www.slu.edu/general-counsel/institutional-equity-diversity/harassment.php
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artwork, personal books, or papers. 
3. Performing any action that would impact research outcomes such as lab tampering, 

falsification of data, or destruction of research resources. 
 

Collusion involves unauthorized collaboration with another person or persons for the purpose of giving or 
gaining an academic advantage in such activities as completion of assignments or examinations without explicit 
permission of the instructor. Collusion may include any or all the other violations of academic integrity as 
defined above. For example, if two students developed a plan that enabled them to improve their performance 
on an assignment that was supposed to be completed independently, they would be guilty of collusion. 

Concealment entails failing to call to the attention of a faculty member or administrator violations of academic 
integrity that an academic unit requires be reported. 

3. Reporting and Adjudicating Violations of Academic Integrity 

Individual academic units in the University must consider standards of academic and professional conduct for their own 
disciplines. Therefore, the University Academic Integrity Policy attempts no single set of procedures for adjudicating 
violations of academic integrity at the academic unit level and only applies standards for process, record keeping, and 

https://www.slu.edu/enrollment-management/index.php
https://www.slu.edu/enrollment-management/index.php
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role of the chairperson is to direct and supervise the review process, participate in the 
deliberations of the UARB, and ensure, insofar as possible, that following the review, the UARB 
delivers a thoughtful, clearly articulated decision. Any UARB member selected must recuse 
him/herself if that individual believes s/he cannot impartially fulfill his/her duties. Written 
notification of intent to appeal must be sent to both the academic unit administrator (e.g., 
Dean, Chair, or Director) with jurisdiction in the case and the Office of the Provost within five (5) 
University business days of receipt of the imposition of sanctions. Any concerns or objections 
with the make-up of the committee should be indicated at the time of notification. 

�d�Z�����•�š�µ�����v�š�[�•���o���š�š���Œ���}�(���v�}�š�]�(�]�����š�]�}�v���š�}�����‰�‰�����o���u�µ�•�š�����}�v�š���]�v���š�Z�����(�}�o�o�}�Á�]�v�P���]�v�(�}�Œ�u���š�]�}�v�W 

�x The �•�š�µ�����v�š�[�• name, student number, mailing address, phone number, and email address; and 

�x Notice of the violation itself and appropriate documentation of the event (e.g., Dismissal letter 
outlining academic integrity violations). 

 
The Office of the Provost will acknowledge receipt of the notification to both the appropriate academic unit 
administrator and the student. Either party will then have five (5) business days to notify the Office of the Provost in 
writing of any objections 

https://www.slu.edu/provost/staff.php
https://www.slu.edu/life-at-slu/community-standards/index.php
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�6�D�L�Q�W���/�R�X�L�V���8�Q�L�Y�H�U�V�L�W�\���7�U�X�G�\���%�X�V�F�K���9�D�O�H�Q�W�L�Q�H���6�F�K�R�R�O���R�I���1�X�U�V�L�Q�J
�*�U�D�G�X�D�W�H�����6�R�F�L�D�O���0�H�G�L�D���,�Q�W�H�J�U�L�W�\���3�R�O�L�F�\
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The following supplements the policy on Academic Integrity found in the Saint Louis University Graduate Education 
Catalog 2010-2012 (see Academic Integrity/Ethical Behavior, p. 22. Academic integrity �]�•���—�Y�������}�u�u�]�š�u���v�š�U�����À���v���]�v���š�Z����
face of adversity, to five fundamental values: honesty, trust, fairness, respect, and responsibility. From these values flow 
principles of behavior that enable academic communities to translate ideals into action." (Center for Academic Integrity, 
1999. p 4) To maintain academic integrity faculty and students must be both intellectually responsible and avoid 
misconduct. 

 
Intellectual responsibility includes (a) clearly crediting one's own work and (b) completely and accurately crediting the 
work of others (c) using all sources, including electronic sources, critically. 
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4. "Facilitating Academic Dishonesty: Knowingly allowing or helping another individual to plagiarize, cheat or fabricate 
information" (Michigan Technological University, 2002). If you suspect someone of cheating, talk first with the 
individual 

https://mnrs.org/
http://www.academicintegrity.org/icai/assets/FVProject.pdf
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�,�Q�W�H�O�O�H�F�W�X�D�O���,�Q�T�X�L�U�\���D�Q�G���&�R�P�P�X�Q�L�F�D�W�L�R�Q

Students are responsible for learning the content of any course of study for which they are enrolled and for putting forth 
their personal best efforts to be active and participating learners. As responsible members of the University community, 
students will conduct themselves in academic settings in a manner respectful of the rights of their fellow learners and 
their teachers. All students are expected to extend the highest standards of respect and professional integrity to the 
faculty, staff, and administration of the University. Students will not engage in any abusive or threatening speech or 
communications, whether verbally, written, or electronic speech. When conflict and difference of opinion arise, 
students will address one another, as well as all other members of the University honestly and respectfully. 

See: Office of Student Responsibility and Community Standards 

Directives for Scientific Writing in the School of Nursing: APA Format 
The most recent edition (currently 7th edition, published July 2020) of the Publication Manual of the American 
Psychological Association (APA Style) �]�•�����������‰�š���������•���š�Z�����(�}�Œ�u���š���(�}�Œ���•���]���v�š�]�(�]�����Á�Œ�]�š�]�v�P���]�v���v�µ�Œ�•�]�v�P�����}�µ�Œ�•���•���]�v���š�Z�����u���•�š���Œ�[�•��

https://www.slu.edu/life-at-slu/community-standards/index.php
https://www.apastyle.org/
https://psychology.ucsd.edu/undergraduate-program/undergraduate-resources/academic-writing-resources/writing-research-papers/improving-writing.html
https://owl.purdue.edu/owl/research_and_citation/apa_style/apa_formatting_and_style_guide/general_format.html
http://www.icmje.org/
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�'�U�H�V�V���&�R�G�H�����*�H�Q�H�U�D�O���*�X�L�G�H�O�L�Q�H�V

Graduate students should always convey a professional appearance. Specifically, 
1. Saint Louis University Identification Badges are worn in clear sight above the waist with name, title, and picture

clearly visible in clinical settings (acute care and community based).
2. Apparel must be clean, neat, modest and in good condition.
3. Hairstyles should be clean and well-groomed with hair secured away from the face; hair should be a natural color

i.e., not pink, or blue etc.
4. Facial hair should be clean and neatly trimmed.
5. No visible body piercings or tattoos.
6. As specified by OSHA standards, personnel providing direct patient care wear socks or stockings and shoes with

impermeable enclosed toes. Shoes are constructed of an impervious, non-absorbent- material, clean and in good
repair.

�$�F�D�G�H�P�L�F���$�S�S�H�D�O���3�R�O�L�F�\
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The request must be made within 10 business days following receipt of the letter communicating the academic issue. 
The appeal letter should, at a minimum, include the following: 

a. A concise statement of the purpose of the appeal 
b. Description of the relevant circumstances that may have influenced academic performance. 
c. �d�Z�����•�š�µ�����v�š�[�•���‰�o���v���(�}�Œ���•�µ�������•�•�X 

 
4. The hearing is scheduled based on the availability of a majority of the committee members. The Associate Dean of 

�'�Œ�����µ���š�����E�µ�Œ�•�]�v�P�������µ�����š�]�}�v���}�(���š�Z�����•�š�µ�����v�š�[�•���‰�Œ�}�P�Œ���u���Á�]�o�o���v�}�š�������������À�}�š�]�v�P���u���u�����Œ���}�(���š�Z�����Z�����Œ�]�v�P  committee. 
 
 

5. If a committee member believes they cannot fairly review the evidence and render a decision, that committee 
member should recuse themselves from the meeting. 

 
6. �d�Z�����•�š�µ�����v�š���]�•���‰�Œ�}�À�]���������Á�]�š�Z�������o�]�•�š���}�(���š�Z�������}�u�u�]�š�š�������u���u�����Œ�•�X�����š���š�Z�����•�š�µ�����v�š�[�•���Œ���‹�µ���•�š�U���š�Z�������}�u�u�]�š�š���������Z���]�Œ�‰���Œ�•�}�v��

will make a substitution of one (1) committee member, including the Committee Chair, if the student believes that 
the committee member may not render an impartial decision. The identified committee member will be asked to 
leave the room and a substitute may be requested by the Committee Chair if needed. 

 
7. The student is encouraged to attend the hearing meeting of the AP&G Committee. If the student is unable to attend 

the meeting in person, the student may arrange to have a conference phone meeting with the committee. The 
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13. �d�Z�����������]�•�]�}�v���Œ���P���Œ���]�v�P���š�Z�����•�š�µ�����v�š�[�•�����‰�‰�����o���Á�]�o�o�����������}�u�u�µ�v�]�����š�������š�}���š�Z�����•�š�µ�����v�š�����Ç���š�Z�������W�˜�'�����Z���]�Œ�‰���Œ�•�}�v�����Ç����-mail
within 24 hours of the Committee meeting. Within 5 business days a letter will be sent to the student using traceable
mail. If the appeal is granted, the decision and requirements for progression will be stated as appropriate in the
letter. A copy of this letter will be sent to the appropriate Associate Dean of Graduate Nursing Education, the
�W�Œ�}�P�Œ���u�����}�}�Œ���]�v���š�}�Œ�U�����v�����š�Z�����•�š�µ�����v�š�[�•���u���v�š�}�Œ�l�����À�]�•�}�Œ, and the appropriate University department. A copy will be
�‰�o�����������]�v���š�Z�����•�š�µ�����v�š�[�• file.

14. If the appeal is denied the student can file an academic grievance with the Dean of the TBVSON.

15. At the AP&G Committee meeting toward the end of the academic year, the Associate Dean of Graduate Nursing
Education will report on the students who have had their appeal granted over the past year and assess whether the
students have met the requirements of their appeal.

Approved: School of Nursing General Faculty Assembly, 10/2014

�6�W�X�G�H�Q�W���&�R�P�S�O�D�L�Q�W�V

Students who have grievances with actions, decisions and/or processes at Saint Louis University VSON are afforded formal means for 
registering those complaints and for their complaints to be deliberated and acted upon by governing University officials. Details on specific 
types of complaints and related complaint policies and procedures can be found on the Office of the Provost Website at 
https://www.slu.edu/provost/student-complaints.php  

https://www.slu.edu/provost/student-complaints.php
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�6�H�F�W�L�R�Q II 
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Program Policies 
 

Master of Science in Nursing �t Nurse Practitioner 
 

Post-Master of Science in Nursing �t Nurse Practitioner Certificate Programs 

Program Outcomes 

Graduates of the Master of Science in Nursing �t Nurse Practitioner degree and Post-Master of Science in Nursing �t Nurse 
Practitioner Certificate programs are educated to: 

 
1. Implement collaborative strategies to provide ethical, high quality, safe, cost-effective, patient-centered care. 
2. Use scholarly inquiry including evidence-based practice and research application to improve decision-making and 

health outcomes. 
3. Integrate advanced competencies, skills, theories, and cultural sensitivity in relationships with patients and 

professionals.

http://www.slu.edu/academics/graduate
https://www.slu.edu/financial-aid
https://www.slu.edu/registrar/index.php
https://www.slu.edu/nursing/index.php
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Program Policies 
 

Master of Science in Nursing �t Clinical Nurse Leader 

Program Outcomes 

Graduates of the Master of Science in Nursing �tClinical Nurse Leader program are educated to: 
 

1. Implement collaborative strategies to provide ethical, high quality, safe, cost-effective, patient-centered care. 
2. Use scholarly inquiry including evidence-based practice and research application to improve decision-making and 

health outcomes. 
3. Integrate advanced competencies, skills, theories, and cultural sensitivity into microsystems in relationship with 

patients and interprofessional teams. 
4. Design culturally sensitive patient care that includes health promotion and disease prevention. 
5. Facilitate the improvement of health care through leadership within health care systems and communities. 
6. Synthesize systems data, information and evidence based and theoretical knowledge to reduce risk, improve 

safety, and achieve optimal client adaptation and outcomes. 
7. Utilize appropriate information and health care technologies to improve health care outcomes. 
8. Manage human and fiscal nursing team resources. 
9. Advocate for policies that improve the health of the public and the profession of nursing. 

10. Design culturally sensitive patient care that includes health promotion and disease 

 prevention and considers social needs and the social determinants of health.  

Approval Body: Advanced Nursing Practice Program Committee 

Reviewed and Approved: Advanced Nursing Practice Program Committee 2/17/16 

Reviewed and Approved: Advanced Nursing Practice Program Committee 3/20/24 
 

As an MSN nursing student, please become familiar with all information relevant to your education. All University and 
TBVSON policies and procedures are in effect, including, but not limited to, academic standards, course withdrawals, and 
course incompletes. 

 
Office of Graduate Education 

 

Office of Student Financial Aid 
 

Office of the Registrar 
 

Trudy Busch Valentine School of Nursing 

http://www.slu.edu/academics/graduate
https://www.slu.edu/financial-aid
http://www.slu.edu/registrar
https://www.slu.edu/nursing/
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Admission and Progression Policies and Procedures 

�&�D�W�H�J�R�U�L�H�V���R�I���*�U�D�G�X�D�W�H���6�W�X�G�H�Q�W�V

Classified students have been admitted and matriculated into the TBVSON to pursue advanced degrees and are advised 
by faculty in their specialty. 

Unclassified students are not formally pursuing degrees or certificates. Such students may be completing prerequisites 
for subsequent degree pursuit or simply taking coursework for enrichment. The former group may be eligible for some 
categories of financial assistance available through the University, but the latter is not. Ordinarily, a student may not 
remain in Unclassified status and be eligible for financial aid for more than two academic terms. Graduate-level courses 
taken during a specific academic term in Unclassified status will not be approved for subsequent inclusion in a degree 
program unless the student seeks and achieves Classified status during that term and formally begins degree study with 
the next available academic term. 

Probationary students are applicants for Classified admission who are temporarily assigned to this status because of 
deficits in their academic backgrounds. Students admitted on probationary status must achieve a GPA of 3.0 or higher 
within 12 credit hours or one year. Students placed on probation after admission must achieve a GPA of 3.0 or higher 
within 2 semesters or 9 credit hours. Tenure in Probationary status may not exceed twelve credit hours or one calendar 
year. Once the student has advanced to Classified status, she/he may petition that coursework completed while in 
Probationary status, exclusive of eliminating any prerequisite deficiencies, may be accepted toward partial fulfillment of 
degree requirements. 

Conditional Classified student applicants are informally admitted, which permits them to initiate coursework prior to full 
approval of Classified status. A student is termed Conditional often because a required document which would complete 
the Classified application is missing, such as an updated transcript showing the conferral of a degree. Ordinarily, a 
student may remain in Conditional status for only one academic term, but the coursework completed during that term 
may subsequently apply toward a graduate degree. 

Certificate students have been admitted and matriculated into the TBVSON to pursue advanced degrees and are 
concurrently seeking certificates or have been admitted and matriculated directly into certificate programs without 
seeking a degree. The student and the major field must understand that, although some completed, advanced, academic 
work will partially fulfill requirements for both certificate and degree, and some elective credits within the degree 
program may be assigned to the certificate, full completion of both sets of requirements may total credit hours in an 
amount greater than that required to earn the degree alone. 

Auditors are students admitted into Unclassified status and who enroll in coursework but not for academic credit. They are 
formally registered with the Registrar's Office to be recognized on their transcripts. They are expected to attend classes 
regularly but are not responsible for assignments or examinations. Tuition to audit a course is $50 per credit hour. Email, 
library, and other privileges associated with classified student status are granted to auditors. It is the decision of the 
Schools/Colleges to determine if a student may audit courses. In any case, students are permitted to audit a maximum of 
one course per semester, with a two-course audit limit within a degree program. 

Full Time Status 
Full-time is defined as six or more semester hours in formal (for credit) courses and/or the following criteria for 
establishing status: All graduate students holding appointments as Fellows, Trainees, or Graduate Assistants are 
considered full-time regardless of the number of hours enrolled, (i.e., a student can have fewer than 6 hours while being 
fully funded) (see Financial Resources policy); all graduate students registered for Special Study for Examinations are 
considered full-time; and/or all graduate students registered for 1 or more hours of thesis, dissertation research, or 
project guidance (5990/6990/6960) are considered full-time. Graduate Education policy requires that students be 
enrolled in at least one hour of dissertation of credit upon achieving candidacy until completion of the 12 hours. 
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�$�G�P�L�V�V�L�R�Q���3�R�O�L�F�L�H�V
Baccalaureate-degreed RNs who meet the following criteria are eligible to apply to the Master of Science in Nursing 
degree program. RNs who have recently graduated from a BSN program and do not yet have clinical work experience 
may be considered for admission to the master's program for part-time study while concurrently gaining work experience 
as a graduate nurse. 

Holistic Admission: Saint Louis University TBVSON adheres to the principles of a holistic admission process in which 
selection criteria are broad-�����•���������v�����o�]�v�l�������š�}���}�µ�Œ���h�v�]�À���Œ�•�]�š�Ç�[�•�����v�����š�Z�����d���s�^�K�E�[s mission and goals. While we do 
consider academic metrics (such as GPA, standardized test scores, etc.), we also look at applicant experiences, attributes, 
�‰�}�š���v�š�]���o���(�}�Œ���•�µ�������•�•�U�����v�����Z�}�Á�����‰�‰�o�]�����v�š�•���u���Ç�����}�v�š�Œ�]���µ�š�����š�}���š�Z�����•���Z�}�}�o�[�•���o�����Œ�v�]�v�P�����v�À�]�Œ�}�v�u���v�š�����v�����šo the profession. 

https://www.slu.edu/international-services/index.php
https://www.slu.edu/academics/graduate/pdfs/ge_transfer_of_credit_fillable.pdf
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�x 

https://www.slu.edu/academics/graduate/current-students/forms-petition.php
https://www.slu.edu/nursing/degrees/index.php


mailto:StudentComplaints@thecb.state.tx.us
https://mn.gov/dhs/
https://mn.gov/dhs/
https://www.slu.edu/registrar/academic-resources/degree-evaluation.php
https://www.slu.edu/nursing/about/current-students/essential-information.php
https://www.slu.edu/nursing/about/current-students/program-requirements.php
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The TBVSON uses CastleBranch to monitor compliance requirements. CastleBranch is a compliance tracking company with 
extensive experience in health care clinical compliance tracking. The company provides customer service assistance six 
days per week. Students will be responsible for the one-time cost of $43.00 for compliance/immunization requirements, 
$44.00 for the Background Check, and $37.00 for drug screening (payable to CastleBranch upon activation). This fee will 
cover your compliance tracking for the entire time you are enrolled as a graduate student at Saint Louis University 
TBVSON. Directions on how to register and upload documents for CastleBranch may be found at: CastleBranch . All 
Program Requisites must be submitted to CastleBranch prior to initial registration of classes. You will upload the following 
information into CastleBranch: 

 

1. Authorization Form (one time only) - Agencies require that the TBVSON release certain information 
regarding background checks, drug screens, immunizations, etc., upon request. Therefore, a SLU TBVSON 
Authorization Form is required to be signed and submitted to CastleBranch. 

 

2. Validation of Knowledge Regarding Exposure to Blood-

https://portal.castlebranch.com/IH81
1.%09https:/www.osha.gov/SLTC/bloodbornepathogens/worker_protections.html
1.%09https:/www.osha.gov/SLTC/bloodbornepathogens/worker_protections.html
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unauthorized personnel. HIPAA regulations govern the circumstances of collection, access to, and use of this 

https://www.slu.edu/nursing/about/current-students/program-requirements.php
https://www.slu.edu/nursing/about/current-students/program-requirements.php
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* These are University requirements. All students 
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�3�U�R�J�U�H�V�V�L�R�Q���3�R�O�L�F�L�H�V
Registration for Courses 
Registration for scheduled courses is available online through SLU Banner Self Service after consultation with the 
academic advisor. 

Detailed directions for on-line registration are available at the Office of the University Registrar or from the Student 
Service Associate of your program. REGISTRATIONS ARE SUBJECT TO ADMINISTRATIVE CHANGE TO ENSURE THAT ALL 
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The grading system at Saint Louis University follows a 0 - 4.00-point scale. Quality Points for grades are assigned as 
follows: 
 

Grade Quality Points 

A 4.00 

A- 3.70 

B+ 3.30 

B 3.00 

B- 
2.70 Grade does not fulfill course requirements in a 
clinical course for progression. 

C+ 2.30 

C 2.00 

C- 1.70 

D 1.00 

F 0.00 

FQ  ̂
0.00 
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�x They have been placed under temporary suspension for academic deficiencies or misconduct; and/or 

�x They have been formally dismissed from the University. 

If the cumulative grade point average of Classified students falls below 3.00 (on the four-point scale, �^���_ = 3.00), students 
are automatically placed on academic probation (not to be confused with Probationary admission). To continue degree 
pursuit, students must progress toward a 3.00 cumulative average and are expected to emerge from academic probation 
within nine credits or two successive academic terms during which coursework registrations are recorded. Students may 
not be advanced to candidacy status while on academic probation. 

�'�Œ�����µ���š�����•�š�µ�����v�š�•�����Œ�������Æ�‰�����š�������š�}�����}�u�‰�o���š���������������u�]�����Á�}�Œ�l�����š���š�Z�����^���=�_���o���À���o�X�������o�]�u�]�š�������v�µ�u�����Œ���}�(�����Œ�����]�š�•���]�v���Á�Z�]���Z���š�Z����
grade of �^���_ or "D" is earned may or may not be accepted toward a degree at the discretion of the individual department 
�}�Œ���‰�Œ�}�P�Œ���u�X���d�Z�������o���•�•�]�(�]�������•�š�µ�����v�š�[�•�����µ�u�µ�o���š�]�À�����P�Œ���������‰�}�]�v�š�����À���Œ���P�����]�v�������������u�]�����Á�}�Œ�l���‰�Œ���•���v�š�������š�}���(�µ�o�(�]�o�o�������P�Œ������
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�&�X�U�U�L�F�X�O�X�P 

The MSN program curriculum provides sequencing of courses in a flexible but rational manner. The courses are offered 
online in fall, spring, and summer semesters. The Nurse Practitioner program requires one campus visits to Saint Louis 
University. Your visit is a 2�t3-day residency at the TBVSON. During the on-campus residency, students participate in an 
intensive assessment and evaluation of their knowledge of curriculum content, including diagnostic reasoning, clinical 
assessment skills, and therapeutic communication. 

The MSN Program offers the following specialties and role options: 

Adult Nursing: 
�x Adult-Gerontological Acute Care Nurse Practitioner
�x Adult-Gerontological Acute Care Nurse Practitioner/Educator
�x Clinical Nurse Leader

Family and Community Health Nursing: 
�x Family Nurse Practitioner
�x Family Nurse Practitioner/Educator

Nursing of Children: 
�x Pediatric Primary Care Nurse Practitioner
�x Pediatric Primary Care Nurse Practitioner/Educator

Psychiatric/Mental Health Nursing: 
�x Family Psychiatric Mental Health Nurse Practitioner
�x Family Psychiatric Mental Health Nurse Practitioner/Educator

All students complete 18 credits of core courses that include: 
�x NURS 5040, Role Acquisition (1)
�x NURS 5080, Advanced Pharmacology (3)
�x NURS 5110, Advanced Health Assessment & Clinical Decision Making (3)
�x NURS 5140, Health Promotion (3)
�x NURS 5160, Principles of Practice Management (2)
�x NURS 5170, Advanced Pathophysiology (3)
�x NURS 5200, General Research Methods (3)
�x NURS 5900, Residency (0)

Adult/Gerontological Acute Care Nurse Practitioner (Core Courses+) 
�x NURS 5260, Advanced Clinical Studies in the Acute Care Setting I (4)
�x NURS 5270, Advanced Clinical Studies in the Acute Care Setting II (5)
�x NURS 5810, Nursing Practicum (1 credit summer semester, 3 credits fall semester) (4)

Total MSN Degree 31 credit hours 

Family Nurse Practitioner (Core courses +) 
�x NURS 5280, Advanced Clinical Studies I: Adults, and Older Adults (5)
�x NURS 5290, Advanced Clinical Studies II: Women and Children (5)
�x NURS 5510, Mental Health of the Family in the Primary Care Setting (2)
�x NURS 5810, Nursing Practicum (2 credits summer semester, 2 credits fall semester) (4)

Total MSN Degree 34 credit hours 
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Pediatric Primary Care Nurse Practitioner (Core courses +) 
�x NURS 5320, Advanced Clinical Studies I in Nursing of Children (4) 
�x 
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�^�š�µ�����v�š���(�]�o���•�����Œ����
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�x NURS 5160, Principles of Practice Management (2) *  
�x NURS 5810, Nursing Practicum (3-5) 

 
Family Psychiatric/Mental Health Nurse Practitioner Role 

�x NURS 5040, Role Acquisition (1) *  
�x NURS 5400, Ecological Approach to Human Behavior (3) 
�x NURS 5430, Psychopharmacology (2) 
�x NURS 5340, Advanced Clinical Studies I: P/MH Nursing (4) 
�x NURS 5350, Advanced Clinical Studies II: P/MH Nursing (5) 
�x NURS 5160, Principles of Practice Management*(2) 
�x NURS 5810, Nursing Practicum (3-4) 

 
Clinical Nurse Leader  
  

�x NURS 5045 Role Acquisition for the Clinical Nurse Leader (3) 
�x NURS 5020, Healthcare system and policy (3) 

�x NURS 5025 Informatics and Quality Improvement (3) 

�x NURS 5604 Advanced Clinical Studies (3) 

�x NURS 5605 Clinical Nursing Leadership for Advanced Generalist (3) 
 
 
(*For the non-NP post-�u���•�š���Œ�[�•���•�š�µ�����v�š�•�������E�W���‰�}�•�š-MSN student may be required to take the course depending on the 
specialty, status of practice activity, and requirements of the specialty. 

 
Nurse Educator Certificate 
The Nurse Educator Certificate will prepare graduates with the skills to teach in baccalaureate, associate, or diploma 
nursing programs. All four educator courses are offered on-line with attention to building a learning community with a 
culture of sharing and support. The practicum course, Nursing 5590 allows students to create a unique teaching 
practicum experience with faculty supervision and guidance and seminar activities are aimed at helping students make a 
successful transition into teaching. Attention to development of the educator role is threaded through each course and 
culminates in the development of an educator portfolio including a personal philosophy of teaching, a research plan, and 
examples of teaching products. Students in the NEC must meet the current residency requirements within the TBVSON. 
You must complete a Post-Baccalaureate Certificate Admission application (See Appendix F) and email to Mary Kolb . 

 

NURS 5560 Evidence-Based Nursing Education (2) 
NURS 5570 Curriculum Development in Nursing Education (2-3) 
NURS 5580 Instructional Strategies and Evaluation for Nurse Educators (2) 
NURS 5590 Practicum in Nursing Education (2) 
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�&�O�L�Q�L�F�D�O���5�H�T�X�L�U�H�P�H�Q�W�V

Attendance 
Students are expected to participate in coursework as outlined in the course syllabus. Late postings and assignments 
may result in the loss of points in the grade for the course. Lack of participation may result in a failing grade for lack of 
attendance. These standards apply to summer course work as well. Students are advised to plan vacation times 
between semesters or on Spring break.
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�x �^�/���(�}�µ�v�����u�Ç���‰�Œ�������‰�š�}�Œ���(�Œ�}�u���������}-�Á�}�Œ�l���Œ���Á�Z�}���]�•�����v���E�W�X�_ 
�x �^�/���P�}�š���v���u���•���(�Œ�}�u���(�Œ�]���v���•�U���(�}�Œ�u���Œ���]�v�•�š�Œ�µ���š�}�Œ�•�U�����v����

�‰�Œ�������‰�š�}�Œ�•�X�_�� 
�x �^�/���(�}�µ�v�����u�Ç���‰�Œ�������‰�š�}�Œ���š�Z�Œ�}�µ�P�Z���š�Z�}�•�����Á�Z�}���Á�}�Œ�l�����š���u�Ç��

�Z�}�•�‰�]�š���o�X�_�� 
�x �^���•�l���Ç�}�µ�Œ���‰�Œ�������‰�š�}�Œ���(�}�Œ���v���u���•���}�(���(�Œ�]���v���•���Á�Z�}�����Œ�������o�•�}��

�E�W�•�X�_�� 
�x �^���}�v�v�����š�]�}�v�X���/���l�v���Á���š�Z�����‰�Œ�������‰�š�}�Œ���(�Œ�}�u�������‰�Œ���À�]�}�µ�•���i�}���X�_ 
�x �^�^�š���Œ�š�������Œ�o�Ç�X�����}�v�[�š���Á�}�Œ�Œ�Ç�U���Ç�}�µ���Á�]�o�o���(�]�v�����}�v���J�_ 



53 

document your work using ICD-10 and CPT codes. This system allows students to develop a portfolio of their work that 
can be used when seeking employment later. The e-log also allows faculty to follow the progress of each student. Faculty 
can track whether students are satisfactorily progressing in their clinical experiences, thereby meeting the objectives of 
the course.  Demographic information will indicate whether students are caring for patients within the assigned specialty 
area as well as what types of procedures students are asked to perform. Overall, faculty can compare what students are 
being taught and how that compares to actual performance in the clinical arena. As a result, the program will be able to 
assess what areas need to be changed so that students continue to meet nationally established clinical competencies. 
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Nurse Practitioner Residency (NURS 5900-20 (0 credit hour) 
The concept of residency is an on-�����u�‰�µ�•�l�o�]�À�������}�µ�Œ�•�����Œ���‹�µ�]�Œ���u���v�š���(�}�Œ�����o�o���u���•�š���Œ�[�•�l�‰�}�•�š�u���•�š���Œ�[�•���E�W���•�š�µ�����v�š�•�X���d�Z�]�•��
requirement is met by attending the residency session placed towards the end of the second Clinical Studies Course. The 
student should refer to the specific program plan for the specialty. 

 
Purposes of the Residency 

�x Validation of specialty-specific competencies. 
�x Validation of assessment skills. 
�x ���•�•���•�•�u���v�š���}�(���•�š�µ�����v�š�[�•�������]�o�]�š�Ç���š�}���u���l�������}�u�‰�o���Æ�����o�]���v�š decision-making. 
�x Socialization of the student into the professional role. 
�x Introduction of Saint Louis University milieu on-site. 
�x Offer opportunity for practice of specialty skills. 

 
If the student does not satisfactorily complete the residency, the student may be asked to return to campus for another 
evaluation. 

 
Libraries 
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�x The Student Success Center is in Busch Student Center, Suite 331 (Student Success Center) 
�x University Writing Services information (University Writing Services) 

 

Certificate Program in University Teaching Skills 
The Reinert Center for Transformative Teaching and Learning (CTTL) is devoted to promoting quality teaching at Saint 
Louis University in the Jesuit tradition. The CTTL is a place where graduate students who are interested in academic 
careers can engage in stimulating dialogue about timely pedagogical issues. Individuals may choose to pursue the CTTL 
Certificate in University Teaching Skills by attending seminars and completing additional requirements. The Certificate 
program is available online. For more information regarding the certificate program, see: Reinert Center for 
Transformative Teaching and Learning 

 

Center for Risk Reduction 
The TBVSON has established a Center for Risk Reduction. In general, graduate nursing students are invited to develop 
�š�Z���]�Œ���Œ���•�����Œ���Z���š�}�‰�]���•���š�Z���š�����Œ�������}�v�P�Œ�µ���v�š���Á�]�š�Z���š�Z���������v�š���Œ�[�•�������(�]�v�]�š�]�}�v�����v�����(�Œ���u���Á�}�Œ�l�X���Z�]�•�l���Œ�����µ���š�]�}�v���]�•�������(�]�v���������Œ�}�����o�Ç�����v����
includes interventions that (a) reduce the probability of the occurrence of specific diseases, disease, or treatment related 
complications and symptoms, or disease progression and/or (b) promote health by strengthening the individual, group, or 
community. The Center is a collaborative mechanism to stimulate and accelerate collaborative partnerships for the 
conduct of research and dissemination of findings. The Center creates an environment to encourage and support the 
development of programs of faculty research and/or practice. It also provides a collaborative forum for the discussion and 
dissemination of research and evidence-based practice findings.
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semester. Specific deadline dates are listed in the graduate education link below. Be sure to look them up! Visit the 
Office of Graduate Education website for a more detailed explanation of the steps in the entire candidacy process. 
�D���•�š���Œ�[�•�������v���]�������Ç�����Z�����l�}�µ�š���W�Œ�}�������µ�Œ���•���E�}�v-Thesis (Under: Master Forms and Policies) 
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A�S�S�H�Q�G�L�[ A 

Nurse Practitioner & Pre and Co Requisites 

Course Pre-requisite Pre/Co-requisite 

NURS 5040 Role Acquisition (1) 
None None 

NURS 5200 General Research Methods (3) 
None None 

NURS 5170 Pathophysiology (3) 
None None 

NURS 5110 Assessment & CDM (3) 
None None 

NURS 5080 Pharmacology (3) 
None None 

NURS 5140 Health Promotion (3) 
None None 

NURS 5160 Principles of Practice Mgmt. (2) 
Advanced Cl Studies I Advanced Cl. Studies II 

NURS Advanced Cl. Studies I (4) 
Adult/Gero Acute Care: 5260 
Family: 5280 
Pediatric Primary Care: 5320 
Family Psych-Mental Health: 5340 

NURS
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CNL Courses & Pre and Co Requisites 
 

Course Pre-requisite Pre/Co-requisite 
 
HCE 5500 Ethics in Nursing & Health (2) 

None None 

 
NURS 5200 General Research Methods (3)
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NURS 5080 
Advanced Pharmacology 
Credit Hours: 3 
The course focuses on concepts, principles, and application of pharmacotherapeutics used by a nurse practitioner in the 
management of health problems encountered in primary care. Emphasis is placed on the action, absorption, metabolism, 
excretion, and toxicity of the major classes of drugs used in clinical practice. Lifespan considerations that affect 
management are included. (Offered every fall and spring). 

 
NURS 5110 
Advanced Health Assessment and Clinical Decision-Making 
Credit Hours: 3 (75 clinical contact hours) 
This course focuses on the assessment and diagnostic reasoning component of the nursing process in the health care of 
individuals and families across the lifespan. The course integrates advanced assessment within the dimensions of the 
adaptation framework including advanced assessments of physical health, growth and development, and psychological, 
socio-cultural, and spiritual health of individuals with their families, and performing comprehensive health assessments 
and development of advanced assessment skills. (Offered every fall and spring). 

 
NURS 5130 
Clinical and Diagnostic Reasoning 
Credit Hours: 2 (75 clinical contact hours) 
Concepts of diagnostic reasoning and clinical decision-making are presented as integral components of the advanced 
health assessment of individuals and families across the life span. During supervised clinical practicum experiences, 
students apply theoretical knowledge and advanced practice nursing skills to perform health assessments on 
clients/patients. The synthesis and application of anatomical-physiological, psychosocial, cultural, spiritual health 
concepts, growth and development, aging process, and ethical practice are emphasized to achieve competence in 
comprehensive health assessment as an advanced practice nurse. Required for Saint Louis University AGMSN graduates; 
may be required for non-SLU non-NP MSN students. (Offered every fall and spring). 

 
NURS 5140 
Health Promotion 
Credit Hours: 3 
Selected models, mid-range theories, and tools are used to understand behavior and to identify risks to health. Evidence- 
based clinical prevention activities are analyzed for their use to improve the health of individuals, families, and 
populations. Methods for providing leadership in the conceptualization and implementation of clinical prevention and 
population health for individuals and populations are explored. The impact of lifestyle, cultural, and environmental 
factors on health, and/or health disparity are discussed. Students will evaluate health promotion/disease prevention 
interventions with individuals and/or groups. (Offered every fall and spring). 

 
NURS 5160 
Principles of Practice Management 
Credit Hours: 2 
Pre-requisite: NURS 5xxx Advanced Clinical Studies I. This course explores the professional and business aspects of 
advanced practice nursing. Concepts explored include legal aspects of practice, cost containment, reimbursement, 
coding, case management, and outcomes management. Principles of advanced practice nursing management and 
balancing productivity with the quality of care are examined. Mentoring others in practice and the importance of being 
active in professional organizations are discussed. (Offered every spring and fall).







62  

 
 

NURS 5510 
Mental Health of the Family in the Primary Care Setting 
Credit hours: 2 
Multicultural individuals and families at risk for mental and psychosocial problems are considered within the context of 
primary care practice. Nurse practitioner students will use evidence-based practice to integrate behavioral, substance 
abuse and primary care services for individuals across the lifespan. Students will learn methods of intervention using 
cognitive-behavioral, psychopharmacological, and non-traditional approaches to psychosocial and related chronic 
illness and physical problems. 

 
Research related to environmental, psychosocial, genetic, economic, family systems developmental risk factors, drug 
efficacy and non-pharmacological approaches for individuals with mental and psychosocial illness is investigated. The 
impact of contemporary health care policy and other legislative proposals regarding quality, cost, and access to care will 
be integrated. (Offered spring only & should be taken just prior to NURS 5280) 

 
NURS 5560 
Evidence Based Approaches for the Nurse Educator 
Credit Hours: 2 
This course is designed to help students develop the role and responsibilities of an evidence-based nurse educator. 
Students develop skills in locating, analyzing, integrating, and sharing evidence, and explore different models for 
promoting evidence-based practice. An emphasis on using best practices to create classroom, laboratory and clinical 
teaching environments that facilitate learning, and the achievement of desired cognitive, affective, and psychomotor 
outcomes is promoted. Strategies for teaching undergraduate/ pre- licensure students to address quality safety guidelines 
in nursing are highlighted. Reflective practice, the spirit of inquiry and continuous quality improvement, is fostered. 
Students plan for continuing their own professional development as nurse educators, and to address the scholarships of 
academia. (Offered summer only). 
Prerequisite: (NURS 5200 or NURS 5205) *May be taken concurrently. 

 
NURS 5570 
Curriculum Development in Nursing Education 
Credit Hours: 2-3 
This online course provides learning opportunities for students to explore theories, logical processes, standards, evidence, 
and strategies to design, deliver, and evaluate nursing curriculum and learner outcomes, and to explore the practicalities 
of curriculum work included in the faculty role. Attention is also given to interpersonal issues which can influence 
curriculum development and curriculum work. Core processes associated with faculty development, ongoing appraisal, 
leadership, and scholarship, are explored as the essential components of all curriculum work. (Offered spring only). 

 
NURS 5580 
Instructional Strategies and Evaluation for Nurse Educators 
Credit Hours: 2 
In this online course students learn about a variety of innovative teaching strategies and learning theories which promote 
experiential learning and a learner centered classroom. The use of multi-media, social media and technology is explored. 
Characteristics of the learner, including cultural diversity, learning style, and generational perspectives are considered as 
they influence the teaching-learning process. Strategies for teaching in unstructured (clinical, practice, community) 
settings, and guided structured settings (traditional, online, collaborative, inter-professional, and simulation-skills lab) are 
presented and analyzed. A variety of strategies to assess and evaluate student learning are explored. Challenges and 
opportunities facing nursing education are discussed and new ideas to improve teaching in nursing education are 
explored. (Offered fall only). 

 
NURS 5590 
Practicum in Nursing Education 
Credit Hours: 2 
This online course facilitates the graduate student's integration of educational theory and nursing knowledge. The student 
participates in a teaching practicum under the guidance of an experienced nurse educator. Concurrent discussions 
address topics promoting the student's role socialization and professional development as a nurse educator and future 
change agent and leader. (Offered every fall and spring). 
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Pre- or Co-requisite: NURS 5570 
Prerequisite: NURS 5580. 

 
NURS 5604 Advanced Clinical Studies �t 
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clients/patients. This course builds on the advanced physical assessment skills of board-certified nurse practitioners 
currently caring for adult and gerontological clients. This course also fills the gap for current nurse practitioner students 
who took their advanced health assessment course while enrolled in an adult-care NP specialty and then changed to 
FNP. The synthesis and application of previously acquired anatomical-physiological, psychosocial, cultural, spiritual 
health concepts, growth and development, and ethical practice are emphasized to achieve competence in 
comprehensive health assessment for children and families. 
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Resources for Graduate Students 

American Association of Colleges of Nursing (AACN) 
The AACN maintains an excellent database of sources for financial aid and scholarships for graduate and post-graduate 
students. Be sure to search the various awards to determine eligibility criteria. 

American Psychiatric Nurses Association (APNA) 
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American Assembly for Men in Nursing (AAMN) 
�����D�E���&�}�µ�v�����š�]�}�v�����v�����:�}�Z�v�•�}�v���˜���:�}�Z�v�•�}�v�[�•�������u�‰���]�P�v���(�}�Œ���E�µ�Œ�•�]�v�P�[�•���&�µ�š�µ�Œ�����Z���À�����‰���Œ�š�v���Œ�������š�}���}�(�(���Œ���š�Z�]�•���v���Á���¨�í�U�ì�ì�ì��
scholarship program for male students pursuing professional nursing education programs. Established in 2004, these 
scholarships are intended to support male students who are seeking a pre-RN licensure or graduate degree in nursing. 
Applicants must submit an application and all supporting documentation. The more complete your application, the 
stronger consideration your application will receive. Applicants must already be enrolled (not just accepted) at an 
accredited institution. 

 
American Association of Critical Care Nurses (AACN) 
The AACN awards grants for research that is relevant to acute critical care nursing practice. Interdisciplinary projects are 
especially invited. Funds will be awarded for projects that address one or more AACN research priorities and link with 
�������E�[�•���À�]�•�]�}n. The AACN research priority areas include: effective and appropriate use of technology to achieve optimal 
patient assessment, management, and/or outcomes; creating a healing, humane environment; processes and systems 
that foster the optimal contribution of critical care nurses; effective approaches to symptom management; and 
prevention and management of complications. 

 
American Association of Retired People 
In 2005, the Office of Academic Affairs provided financial assistance for graduate students committed to studying aging or 
public policy and working in aging-related careers. The Web site should be checked for similar offers in the future. 

 
American Cancer Society 
American Cancer Society Research 
The American Cancer Society is the largest non-government funder of cancer research in the United States. The Society's 
research program focuses on beginning investigators, a program of targeted research, and an enhanced commitment to 
psychosocial and behavioral, health services, health policy, epidemiological, clinical and cancer control research. These 
�•���Z�}�o���Œ�•�Z�]�‰���P�Œ���v�š�•���u���Ç���‰�Œ�}�À�]�������¨�í�ñ�U�ì�ì�ì���‰���Œ���Ç�����Œ���(�}�Œ���µ�‰���š�}���(�}�µ�Œ���Ç�����Œ�•���}�(���•�µ�‰�‰�}�Œ�š�X���s�]�•�]�š���š�Z�����^�}���]���š�Ç�[�•���t�������•�]�š���������}�À���X 

 
American Lung Association 
The American Lung Association promotes research by direct grants for research and training of scientists, through a 
vigorous advocacy program designed to optimize federal support of lung research. 

 
American Nurses Foundation Research (ANF) Grants Program 
Through the Nursing Research Grants program, ANF provides funds to beginner and experienced nurse researchers to 
conduct studies that contribute toward the advancement of nursing science and the enhancement of patient care. 
Awards are given in all areas of nursing, including healthy patient outcomes, health care policy development, critical care, 
�P���Œ�}�v�š�}�o�}�P�Ç�U���Á�}�u���v�[�•���Z�����o�š�Z�U��community, and family intervention. 

 
American Society of Health-System Pharmacists 
The ASHP Research and Education Foundation offers a research grant program custom-designed to meet the needs of 
junior investigators or practitioners new to research in the federal health services sector. This grant is sponsored by Abbot 
Laboratories. The program will support research efforts critical to the study of medication adherence and persistence in 
older patients who receive care through the Veterans Administration, the Department of Defense, and the Public Health 
Service.  Studies should focus on individuals with either HIV/AIDS, auto-immune diseases, psychiatric disorders, or stages 
3 and 4 renal diseases. A secondary goal of the program is to develop and strengthen the skills of newer researchers in the 
federal services and foster mentoring of these researchers by more experienced senior investigators. Four grants of 
$25,000 each will be awarded. Pharmacists, physicians, and nurses interested in applying for funding should refer to the 
Request for Proposals and application instructions on the ASHP Foundation Web site. 

 
AORN Foundation (Association of Perioperative Registered Nurses) 
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A�S�S�H�Q�G�L�[ C 

Facility Contract Request Form (See next page) 
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Not all agencies require a full contract for you to participate in clinicals. In lieu of a contract, some 
agencies are satisfied with a letter of good standing and a copy of our liability insurance which covers you 
while you are at their facility. It is your responsibility to clarify with the facility IF an agreement is 
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Preceptor Information Form (See next page) 
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Instructions for Preceptor Approval Process  
 
 
 

1. Students obtain information regarding guidelines for preceptor selection from the student 
handbook, course materials, and/or course faculty members.  

2. Student contacts willing preceptor and preceptor accepts to take the student for the 
semester.  

3. Student downloads the Preceptor Information Form (Appendix D or w* n
BTFlhin each clinical 
course) to complete or g* nve to the preceptor to complete.  This form MUST be typed.  

4. The student verifies the preceptor �[s license by doing a search on Nursys or the 
appropriate board of nursing w* nebsite. The student prints a copy of the preceptor �[s license 
information and checks for any disciplinary action or encumbrances.  

a. Check for any disciplinary action or  encumbrances.  
1. For Nurse Preceptors, go to:  License V* nerification (Nursys.com)  
2. For Non -nurse preceptors (MD, DO, PA, mental health 

professions), go to the appropriate website. For Missouri 
providers, go to:  Missouri Division of Professional  
Registration  

5. The student submits the preceptor information form and license verification to the 
Preceptor Approval course on Canvas for their specialty.  

6. Kari Elbe verifies with the clinical agency if an aff
BTFliation agreement is required or if proof 
of enrollment and SLU �[s Certificate of Liability insurance is sufficient. If an aff
BTFliation 
agreement is required, student submits Facility Contract Request form to  Kari Elbe  . 

7. 
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Appendix F: 
Program Summary Log 

(See next page) 



Saint Louis University Trudy Busch Valentine School of Nursing 
Program Clinical Hour Summary Log 

Name of Student Specialty _ 

Instructions: A Program clinical hour summary log must be emailed to your advisor along with your request for Validation of Nurse Practitioner Education Program. 
This form reflects a running total of actual clock hours of time completed in the clinical setting for each preceptor. Add lines to the table below as needed. Use 
complete names and credentials. Use more than one page if necessary. 

�d�}�����Ç�[�• date 

Course 
Number 

Dates Site 
(full name, city, state) 

Preceptor/s (with Credentials) 
(one line per preceptor) 

Email address # Clock Hours 
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