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ITEM #9
Sec. llIl.1.9.b.3. Grievance Process (p.45)

A faculty member who believes that they have cause for grievance in situations of nonrenewal of
contract, a serious sanction, or termination has no recourse under this Manual other than to follow the
procedures in Secs. II1.1.65, I11.1.7, and I11.1.9, respectively.

EXPLANATION:
Typo correction; should be IIl.1.5.

ITEM #10
Sec. lll.1.10.c.2. Contract Rules: Grievances and Appeals: Limitations of Authority
(p.46) Professional Relations Committee (Paragraph 4)
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P.43 — Sanctions (9a), Line 16
o0 Change “University’s Policy on Harassment” to “University’s harassment policies”
because multiple policies address aspects of this issue

P.46 — Limitations of Authority (c.2) — Last Paragraph
o0 Change “The Professional Relations Committee...in accordance with the current
research integrity policy (available from the website of the Office of Research Services
Administration)” to “The Professional Relations Committee...in accordance with the
Responding to Allegations of Research Misconduct Policy (available from the website of
the Office of the Vice President for Research)”

ITEM #14
Modify gender-inclusive language throughout the text, e.g., “his/her” and “s/he”
to “they/their” and “emeriti/ae” to “emeriti”

ITEM #15
Modify hyphenation of terms “tenure-track” and “non-tenure-track” for
consistency throughout the text when used as an adjective



