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MACCProgram Curriculum



Changeof Concentration

To initiate a change of concentration the student must notify the MACCJ Program Director of their
intent. It is not necessary for the student to submit any new application materials. The student
must complete the Petition to Amend the Graduate Program form and submit the completed
and signed form to the MACCJ Program Director for approval. Changing concentrations could
delay graduation.

Independent Study Courses

A student may pursue an area of interest in an in-depth way by taking an independent study with
a graduate faculty member in the MACCJ program and/or the School of Social Work. The
independent study course plan should not replicate any existing course offered within the
program/School. It is the responsibility of the student to engage a graduate faculty member
knowledgeable in his/her area of interest and willing to offer such a course. Additional
requirements include a formal syllabus per the MACCJ program’s format. The description should
identify the nature of the course, content areas, learning objectives, reading list, schedule of
meetings, and methods of evaluation. The syllabus and contract are to be signed by the student
and the graduate faculty member and then submitted to the MACCJ Program Director. Forms for
independent study courses are available on the School’s Google Site or from the MACCJ Program
Director. The regular grading policy of the MACCJ program — detailed in this Handbook — will
apply. In general, students will not be allowed to take more than one (1) independent study
course.



MACCJ Program Policies and Procedures
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Advising

Following acceptance into the MACCJ program, every new student must meet with the Program
Director for an initial advising and registration appointment. MACCJ students should contact the
Program Director to arrange a mutually convenient time to meet. Any later changes in registration

(e.g., adding, dropping, or changing courses) should be discussed with the Program Director in
advance.
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following:

1) Awarning: adiscussion with documentation for the student’s file only. No further action will
be taken, but future violations of standards or policies may result in probation or dismissal;

2) Suspended Imposition of Probation: The student must complete clearly defined tasks by set
deadlines to remain in good standing. If the student does not complete tasks by deadlines,
student will be placed on probation;
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Dismissal decisions and notification are handled by the MACCJ Program Director. Students may appeal
a program dismissal within 10 days of receiving notification by submitting a written letter to the SSW
Associate Dean for Academic Affairs. SSW Associate Dean for Academic Affair's decision is final.

Withdrawal from Courses

After the final drop period of the semester ends (usually in the 4th week), students have 3-4
additional weeks to withdraw from a course with a grade of W (for Withdrawal) on the transcript.
If a student withdraws from a required course, s/he still needs to take it, and the course will be
listed twice on the student’s transcript, once with a grade of W and again with the grade the
student earns in the course. Consult the SLU academic calendar on the Registrar’s Office webpage
for the exact Withdrawal from Course deadline in a specific semester and year.

Leavesof Absence
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Procedures for Student-Initiated Grievances

If a student questions or disagrees with a final grade s/he received the student may challenge the
grade. Students may challenge the grade by initiating a grievance following the procedures
outlined below.

While students may begin with a verbal inquiry, only timely-filed, written grievances submitted in

accordance with the following procedures begin the grievance process.
Students must submit their written grievance to the relevant facult 0.21 0 Td(in ) Tjou30J0-0.000p50 Tw evan
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University Policies and Procedures

Information regarding University policies and procedures is found in the Saint Louis University
student handbook. Copies of the University’s student handbook are available online at
http://www.slu.edu/life-at-slu/community-standards. Other helpful information may be located
from the University’s Office for Graduate Education and online at
http://www.slu.edu/academics/graduate.

University Policy on Harassment

Statement of Principle

Saint Louis University is a Catholic, Jesuit institution with a distinctive educational mission and
philosophy emphasizing Christian humanism, human dignity, and the development of the total
human being. These core values are manifested in the University’s commitment to foster a
workplace and learning environment that is free from any form of harassment because of sex,
race, color, religion, national origin, ancestry, disability, age, sexual orientation, marital status,
military status, veteran’s status, or any other characteristics protected by law.

Scope
This policy applies to all faculty, staff and students of Saint Louis University, with the exception of
the Saint Louis University at Madrid campus.

Policy
it Louis University affirms that harassment because of sex, race, color, religion, national origin,
ancestry, disability, age, sexual orientation, marital status, military status, veteran’s status,
pregnancy, or any other protected classification is detrimental to its missi3m48d(a(,)-3 ( v)ental)tatus,ifUnive
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Prohibitions

A. For purposes of this policy, “harassment” means any intentional unwelcomed, unsolicited, and
offensive conduct that tends to injure, degrade, disgrace, or show hostility toward a person
because of sex, race, color, religion, national origin, ancestry, disability, age, sexual orientation,
marital status, military status, pregnancy, or any other characteristic protected by law. For
purposes of applying this policy, “sexual” harassment includes conduct that
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(2), or (3).
4) Display, circulation, or communication of any sexually suggestive, explicit, graphic, or offensive

20






determine whether a violation of this policy did or did not occur. Within a reasonable period of
time after commencing the investigation, the Director will submit a report to the appropriate Vice

President or the Provost, the accused, and the complaining party outlining the Director’s findings
and recommended disciplinary or corrective action.

Within five (5) working days from receipt of the report, the complainant or the accused may file a
request for reconsideration with the appropriate Vice President or the Provost by attaching a copy
of the Director’s report and stating the specific reasons for setting aside the Director’s findings or
recommendations. The Vice President or the Provost will review the record of the investigation
conducted by the Director and may seek additional information and consult with the Director or
any other person, including the complainant or the accused, as needed. Ordinarily, the Director’s
report will be accepted except where the Vice President or the Provost concludes that the findings
or the recommended actions are not reasonable or supported by the record. The Vice President or
the Provost also may recommend more or less severe disciplinary or other corrective action
depending upon the circumstances in any particular case including, but not limited to, the prior
employment record of the accused and due consideration for effective enforcement of this policy.
After reviewing the Director’s report and any request for reconsideration, the Vice President or
the Provost will issue a written decision accepting or rejecting the Director’s report and outlining
any disciplinary actions or proceedings that will be initiated. A copy of the decision will be sent to
the accused, the complainant, and the Director.

In any instance where the accused is an officer of the University, the Director will consult with the
appropriate higher-ranking official(s) and a representative of the General Counsel’s Office for
direction on administering the complaint.

C. Disciplinary Action
The appropriate Vice President or the Provost is responsible fortiuétimate TJEMC /P £MCID 5 BDC -19.96 e ( b)
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termination set out in Section 111.1.8. of the Faculty Manual, or the procedures for challenging
termination for cause set out in Section I11.1.6. of the Faculty Manual. Any disciplinary action

against staff will be implemented consistent with the policies and procedures set forth in the Staff
Handbook of Saint Louis University except where otherwise provided for employees who are
covered by a collective bargaining agreement.

Communication of Outcome
The University
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Campus Life
Billiken Shuttle Service
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parking lots have well-marked outdoor telephones with direct lines to DPS. The DPS Escort
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Appendix A: MACCJ Program Faculty

Last Name First Name Title Phone Email
Begum Popy Assistant Professor 314-977-3037 popy.begum@slu.edu
Brumfield-Young Kenya Assistant Professor & CCJ 314-977-5711  kenya.brumfieldyoung@slu.edu

Internship Coordinator
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Appendix B: Helpful SLUContact Information

Contact

Building/Room Number

Phone Number(s)

Billiken Bus/Shuttle Line

314-977-RIDE

Bookstore (Barnes & Noble)

Busch Student Center

314-531-7925

Campus Ministry
(Eckelkamp Center)

Wauller Hall

314-977-2425

Career Services, Meg Hunt

Busch Student Center, Room 331

314-977-2828, 314-977-2168

Center for Service &
Community Engagement

Wauller Hall

314-977-4105

Department of Public Safety

Wool Center, Room 114

314-977-3000 (emergency)
314-977-2376 (general
information)
314-977-7433 (safety
escorts/rides)

Housing and Residence Life

DuBourg Hall, Room 157

314-977-2811

Instructional Media Center

Academic Technology Commons,
Pius XII Library

314-977-2919

Parking and Card Services

DuBourg Hall, Room 33

314-977-2957

Recreation Center

Simon Recreation Center

314-977-3181

Registrar’s Office

DuBourg Hall, Room 22

314-977-2269

Snow Line (Weather Info)

314-977-SNOW

Student Financial Services

DuBourg Hall, Room 121

314-977-2350, 1-800-758-3678

Student Health Center

Student Success Center
Academic Coaching
Disability Services
Tutoring
Ws

Marchetti Towers (East)
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Concentrations
Students must select one of the following concentrations
Cybersecurity
CCJ 6000 Issues in Policing
CYBR 5000 Cybersecurity Principles
CYBR 5010 Networking Concepts
CYBR 5030 Cyber Threats and Defense
Emergency Management
CCJ 6000 Issues in Policing
EMGT 5000
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Plagiarism may include, but is not limited to:

x Directly presenting the written, artistic, or spoken work generated or created by someone
other than the student, by artificial intelligence, or by other technology without quotation
marks or indented quotations and without proper citation to the source.

X Paraphrasing or incorporating the ideas, concepts, arguments, observations, images,
objects, music, or statements generated or created by someone other than the student, by
artificial intelligence, or by other technology without proper citation of the source.

X Presenting information from the internet, produced by artificial intelligence, or by other
technology so that it appears to be the student’s own work.

X Submitting as the student’s own, any work that has been prepared, either entirely or in
part, by another person, group, commercial firm, artificial intelligence, or by other
technology without proper citation.

x Claiming research advisors’ research idea as the student’s own and using these ideas
to apply for scholarships/assistantship/fellowships without research advisors’
approval/support.

Cheating is the use of unauthorized assistance to gain an advantage over others, and/or a failure to
comply with any reasonable direction or instruction of an officer, employee or agent of the University
relating to the conduct of a formal examination or assessment.

Cheating may include, but is not limited to:
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Collusion may include, but is not limited to:
x Paraphrasing another student’s assignment and submitting it as their own.
X Having another individual or group do the/an assessment task.

x Giving solutions to assignments, exams, quizzes to other students.

Concealment is the failure to report to the instructor or to call to the attention of an instructor or
administrator any matter where a student knows of facts indicating a significant likelihood that a
violation of this Academic Integrity Policy has been or will be committed or that an academic unit
requires be reported, including the behaviors described in the definitions in this section.

Preponderance of Evidence is a widely accepted standard of evidence/proof applied to academic
integrity incident evaluations, proceedings, and determinations. This standard requires that a finding
be proven to be ‘more likely than not’ to be true, based on the totality of the information or materials
available to the decision maker(s) and free of bias.

Egregious is a willful act or conduct by a student who intentionally violates the university-wide
Academic Integrity Policy in an impactful and a serious manner beyond a common transgression.

Restorative Educational Opportunity is a teaching and learning practice that empowers students
to learn from mistakes, to recognize the impact of their actions, and to develop and enhance skills,
problem-solving, and a deeper understanding of academic integrity issues.

Conflict of Interest is any interaction with a student(s), faculty, or staff involved in the Academic
Integrity adjudication process that could directly and significantly affect one's responsibilities on the
Academic Hearing Panel.

4.0 Responsibilities of Members of the Communi

Creating a learning environment in which high standards of academic integrity are valued requires the
efforts of everyone in the University community.

Retaliation or bias by or against any community member for exercising their rights or
responsibilities under this Academic Integrity Policy is prohibited and may result in sanctions as
deemed appropriate by the University.

Faculty (and instructors of record) are responsible for adhering to high standards of academic
integrity in their own teaching and professional conduct; sharing relevant parts of the policy on
their syllabi and assignments (e.g., an explicit statement on use of artificial intelligence and/or
other technology); explaining key terms and discipline/course specific academic honesty norms
to students; and following procedures for reporting and adjudicating possible violations both in
and out of their academic unit. Furthermore, faculty are encouraged to create assignments that
minimize academic dishonesty through clear expectations and to help create an environment
where academic integrity is uppermost. Participation in formal academic hearings is expected as
appropriate.

Students are responsible for adhering to university standards of academic integrity and seeking
34



clarification from their instructors when they are uncertain if a behavior is in violation of this
policy, helping to create an environment in which academic integrity is respected, and reporting

violations of the policy to instructors, department chairs, or administrators.
Participation in formal academic hearings is expected as appropriate.

Staff are responsible for calling the attention of their supervisors to possible violations of
academic integrity, for modeling high standards of academic integrity in their own teaching and
professional conduct and for otherwise supporting a community of academic honesty and trust.
Participation in formal academic hearings is expected as appropriate.

Academic administrators such as Deans, Chairs, and Directors are responsible for adhering to
university standards of academic integrity in their teaching and professional conduct, reporting
incidents as needed, and for otherwise supporting a community of academic honesty and trust.
Participation in formal academic hearings is expected as appropriate.

The Office of the Provost in collaboration with Deans and Directors of academic units are
responsible for integrating concepts of academic integrity into academic programs and curricula to
comply with the University policy. Participation in formal academic hearings is expected as
appropriate.

Director of Academic Integrity (DALI) is responsible for overseeing aspects of academic integrity

as assigned by the provost and helping shape, coordinate, and maintain the academic integrity
system at the University.
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Academic Integrity Incident, based on a preponderance of evidence, or the

occurrence is appropriate for a restorative educational opportunity, the process is
complete.

x If after communicating with the student the instructor determines there
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x The DAl enters sanction(s) into the University database of confidential and permanent

records.
X TheDAI reports
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not prevent the Academic Hearing Panel from determining responsibility. A student’s
lack of participation does not constitute a presumption of responsibility.

The student may bring one personal advisor, e.g., parent, guardian, faith-based leader,
or an attorney of the student’s choosing at the student’s own expense. The advisor is
only present to support the student through the process but may not speak for the
student, ask questions of others present, or interfere with the hearing. If the student

wishes to speak privately with
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f TheDAIlwill collaborate with the instructor to reverse any sanctions that may
have been applied.

f TheDAIlwill inform the Associate Dean of the student’s academic home if
applicable.

f The DAl will inform the Department Chair/Director of course and of student’s
major if applicable.

f The DAl will destroy all case materials for students found not responsible.

X The Academic Integrity Incident Report, supplemental materials, findings, and sanction(s) are
entered into the University database of confidential and permanent records. Saint Louis
University is bound by the Family Educational Rights and Privacy Act of 1974 (FERPA)s. The
files and information contained in the University database of confidential and permanent
records are subject to these guidelines as student records.

Right of Appeal —New Evidence Appeal or Process Appeal to the Office of the Provost

x Parties involved in the academic integrity incident may appeal the decision of the
Academic Hearing Panel to the DAI based only on either of the following grounds:

o New Evidence Appeal: New evidence not available at the time of the Academic
Hearing Panel Hearing, which would have a material impact on the case's
determination.

0 Process Appeal: There was a material deviation from the procedures set forth in this
Academic Integrity Policy that would significantly impact the outcome of the matter
or may have resulted in a different finding.

X The appeal must be submitted in writing via SLU email to the DAI within 7 University
business days of notification of Academic Hearing Panel Hearing decision.

X In the case of an appeal based on new evidence, the DAI refers the case and all relevant
materials (initial report, evidence, Academic Hearing Panel Hearing summary, approved
sanction(s), etc.) to the original or new Academic Hearing Panel within 5 University
business days for a new hearing and follows the procedures and timelines outlined
above.

X Inthe case of a process appeal, the DAI refers the case and all relevant materials (initial report,
evidence, Academic Hearing Panel Hearing summary, approved sanction(s), etc.) to the Office of
the Provost within 5 University business days .

o The DAl informs the student and instructor that the appeal has been referred to
the Office of the Provost or the Academic Integrity Hearing Panel.
o The Office of the Provost will make every effort to provide a decision

regarding the appeal within 10 University business days .
x DAl shall communicate via the student’s SLU email the Academic Hearing Panel/Provost

Office decision and sanction(s) (if any) to the student and instructor within 10 University
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f The DAl will enter records of the sanctions into the University database of

confidential and permanent records.
0 Ifthe studentis
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https://www.slu.edu/provost/policies/academic-and-course/policy-records-management-and-retention.pdf
https://www.slu.edu/provost/policies/academic-and-course/policy-records-management-and-retention.pdf
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